Our School's Values and Beliefs

« All pupils and staff have the right to feel happy,
safe and included.

* Our shared values of mutual respect between
staff and pupils, high expectations of success
within a caring and supportive environment form
the basis of our positive school ethos. Within
our wider school community we promote
tolerance and understanding of one another and
value diversity.

We are committed to advancing equality of
opportunity for all and we work actively towards
eliminating all forms of bullying and
discrimination.

We recognise the effects that bullying and
discrimination can have on pupils' feelings of
worth, on their school work and in the
community. We actively foster good relations
between diverse groups and individuals.

We recognise that certain individuals and group
in society experience disadvantage, prejudice or
discrimination on account of their age, disability,
ethnicity, gender, gender change,
looked-after-status, pregnancy or maternity,
religion or belief, sexual orientation and
socio-economic status or any combination of
these.

What is Bullying?
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Craigroyston Community High School follows the
City of Edinburgh Council's guidance that bullying
is an abuse of power which is defined by its
effects, regardless of whether these were
intended. People who are bullied are affected
physically or emotionally by something someone e
has done or said to them or about them. They are b
likely to fear that this will happen again and feel
powerless to stop it.

Advice for Parents

Anti Bullying

B Equalities
Craigroyston Community High School having - .

consulted with staff and students believe that % i i ﬂ“J
bullying is a repeated action deliberately ‘ ‘
undertaken in order to hurt another person, either
physically or emotionally. Bullying is also a breach
of children's rights under several articles of the
Convention on the Rights of the Child.
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At Craigroyston we take our stance on
equalities and bullying seriously.

Our staff are committed to and are trained
in restorative practice which we find to be
effective when working out solutions for our
young people. Our parents have given us
positive feedback regarding restorative
practice.

To continue our journey towards
excellence, we have reviewed our current
position on equalities and bullying.

A refreshed policy is published on our
school website.

This booklet aims to simplify this and
provide a quick reference for parents.

We hope you find it useful.

Flowchart for Parents

What do | need to do to help my child?

Advise your child on how to deal with the
situation. Remember you are an adult and
have valuable skills and experience to pass

on.

Encourage your child to:

* be objective

» communicate openly and with care
» focus on a positive outcome

Was this successful?
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Review the situation with your child. Look at
the decisions and actions that were taken

differently. Agree what to do if a similar
situation recurs.

Speak to your child. Try to ascertain the
facts. Try to remember that everyone
involved will have a different viewpoint and
will naturally be more concerned about their
rights and responsibilities.
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Can the situation be resolved amongst the
pupils? Is it a misunderstanding or a falling
out amongst friends? If you are in doubt or
have evidence this is not the case please
follow the 'no' line.

©

Advise your child to speak to their Pupil

Support Leader. If they are not comfortable
to do this, please contact the school and ask
to speak to the Pupil Support Leader who

will get back to you on the same day.
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You should be contacted when restorative
work has been completed and informed of
action taken by the school.
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during and leading up to events. Discuss how Has the situation been resolved to you and
the situation could have been dealt with your child's satisfaction?
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In the first instance, please contact the member of
staff dealing with the situation. If you remain
unsatisfied or have concerns, you can contact the
Year Head or Headteacher who will investigate.
If this is not satisfactory you can make a complaint
through the schools' complaint procedure.

If the situation cannot be resolved at this stage, it
can be referred to CEC Advice and Conciliation
Service.
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